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PART L. ACCESS TO INFORMATION FROM WRITTEN TEXTS (60 pomts)
Read the article below and then answer qaesuo*s 1-8.

10
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QUESTIONING PERSONALITY TESTS

Do you prefer a bath to a shower? Are you fascinated by fire? Do you sometimes feel
like smashing things? Do questions like these really tell us anything meaningful about

ourselves, or are they suitable for nothing more than party games?

Regardless of how you answer that last one, the fact is that persomality tests featuring
such questions are used by employers all over the USA. One test, the MMPI, is given
to as many as 15 million people a year to screen applicants for jobs from police officer
to nuciear technician. Another test, the Myers—BriggS Type Indicator, is commonly
used to determine how and with whom employees work best. But now an increasingly
vocal group of critics is ﬁgﬁt'mg this barrage of testiﬁg, arguing that use of the tests

might do more harm than good.

The MMPI test was originally desighed to spot mental iliness. Introduced in 1942
by two psychelogists from the University of Minnesota, the MMPI contained 504

‘statements, to which participants were instructed to respond "True," "False," or "Cannot

say." Objections to the statements themselves arose éarly on; many were considered
irrelevant, intrusive, or bath ("I always wake up with éheadache,” "I vote for such and
such a pé_litical party."). Nevertheless, within two decades after its creation the MMPI
was already being given more often in job settings than in the field of psychiatry — a
fact condemneéd by numerous professionals due to the lack of research linking test

results to job performance.

Tust as common — but better loved — 18 the Myers-Briggs Type Indicator (MBTT), a
personality test developed in the 1950s by a bright Thousewife named Isabel Myers,
with some input from her mother, Katharine Briggs. The questions are non-threatening:
"Do you usually share your feelin.gs or keep them to yourself‘?"-or,"Do you prefer to
do things at the last minute or well in advance?" Based on the responses, the test
classifies the individual's personality as beJongmU to one of 16 types, none of which is-
considered more hvalthy or normal than the others. Because it is free of the language

of mental illness, the MBTI manages to avom creating stigmas.

/3 Ty Junn/
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According to Prof. David Thomas of Harvard University, howevér, there is sirnpl'y'
no evidence that the MBTI predicts success in the workplace. Another researche::",.
psychologist Annic Paul, is worried about the fact that people accept the test results
without question. In her opinion, the MBTI limits the way organizations think about
individuals and the way individuals think about themselves. Personality types,_she

says, are stereotypical, one-dimensional labels.

Nonetheless, neither the tests nor the controversy over them seem likely to go away
any time soon. Clearly, there is something about the elusive nature of personality,

and the possibility of capturing it, that makes such tests so popular — just as there is

something disturbing about the idea of a test that claims to tell us exactly who we are.

{Adapted from "Against Types," Boston Globe, September 12, 2004)

QUESTIONS (60 points) |
Answer quiestions1-8 in English, according to the article. In questions 1,3,7 and 8,
circle the number of the correct answer. In the other questions, follow the
instructions. |

The first three questions (lines 1-2) are given to show (—).
(1)  how gameé are different from personality tests

(i) why some questions are betfer than others

what kinds of questions appear on personality tests

(iv) who should take personality tests
; ' (8 points)

' COMPLETE THE SENTENCE.

/4 Tyl qwnn/
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According to lines 11-19, the MMPI has been criticized for (—).

(1) - the number of possible answers

_ the content of the test

(iii) the reactions it aroused

(iv) its effect on job performance )
(6 points)

What change regarding the MMPI is presented in lines 11-19?
COMPLETE THE SENTENCE.

What is presented in the last paracraph"?
(i) The scientific value of persona'lity' tests.
(11} Asummary of the arguments acramst personality tests.

{1ii) Some future uses of personahty tests

The writer's opinion regarding personahty tests. S ‘
- (6 points)

|
Wh:u:h of the followmry statements would the Cl‘lthS mentloned in lines 4- 33

aaree W1th‘7
()  More persconality types should be tested;
(i) " The personality tests themselves are very hard to test.

(1ii) There are not enough personality tests on the market, -
People should rely less on personality tests.
' (7 points)
/5 Tnya Juni/
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PART Ti: WRITTEN PRESENTATION (40 points)

Write 120-140 words in English on the following topic.

WRITE IN INK (NOT IN PENCIL). PAY CAREFUL ATTENTION TO HANDWRITING.
MAKE SURE YOU WRITE LEGIBLY AND TO THE POINT.

2. Your school newspaper has asked readers to write on the following topic:

Many famous people complain that the media does not respect their privacy. Do

you think their complaint is legitimate, or does the media have a right to report on

their private lives?
Write a passage for the newspaper, stating and explaining your opinion.

! nnbsna

Use this page and the next (nos. 5-6) for writing a rough-draft.
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Write your final version here:
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4 a'ixv
its use.
N
the field of use.
5 n'inv
love the MBTI more
N
don't suffer from stigmas as a result of the MBTI test.
6 n'Ixv

They don't support the MBTI.
R
They have doubts about the MBTI.
R
They find problems in\ with the MBTI.



